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2020 Ontario Budget 
 
The Canadian Life and Health Insurance Association (CLHIA) is supportive of the province’s efforts 
make life more affordable for Ontarians.  
 
The industry plays a key role in providing financial security for Ontarians and makes significant 

contributions to the economy.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
In this submission, we recommend the following initiatives: 

 

1. SUPPORTING ACCESS TO AFFORDABLE PRESCRIPTION DRUGS 
 
All Canadians should have access to affordable prescription medicines regardless of where they live.  
Currently, 9.9 million Ontarians have access to a wide range of prescription medicines and other 
health supports through extended health care plans. 
 
However, the industry recognizes that real problems exist in our prescription drug system and that the 
time has come to make meaningful improvements for the benefit of all Canadians. The industry 
believes that there are three key elements that any reform of the prescription drug system must 
embody: 

Protecting and enhancing existing benefit plans  
 
Today, life and health insurers work together with employers to offer access to a wide variety of 
prescription drugs through employer sponsored benefit plans. Any reforms must ensure that 
Ontarians retain access to these valuable benefits. 
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Drug coverage for everyone 
 
Governments and private insurers should work together to develop a standard list of medicines that all 
Canadians can access. Private insurers want to work with governments to ensure access across the 
country not only to this standard list of medicines but also to high cost medicines. 

Ensuring affordability for consumers and taxpayers 
 
We believe that meaningful reductions in prescription drug prices and improved access for all Ontario 
residents can be achieved today by working within our current system.  For instance, specialty drugs, 
including those used to treat chronic and rare diseases, accounted for just two per cent of total 
prescription claims in 2018 but made up 33 per cent of the costs. Governments need to work together, 
along with private insurers, to find the best way to increase access to high cost medications in a 
fiscally sustainable way. It is crucial that we share the risk of all high cost drugs, not just those for rare 
diseases, and leverage government buying power. 
 
We recommend that governments work collaboratively and with private insurers to ensure that 
Ontarians have access to affordable prescription drugs by supporting workplace and 
individual drug plans. We also recommend working with our industry to bring down costs and 
enhance access to high cost medicines.  
 
 
2. SUPPORTING A DYNAMIC AND INNOVATIVE BUSINESS CLIMATE 

 
Ontario imposes a two per cent tax on life, health and disability insurance premiums and 
corresponding contributions to uninsured benefit plans resulting in over $550 million in premium taxes. 
In addition, Ontario applies its eight per cent retail sales tax to group insurance premiums and 
uninsured benefit plan contributions, costing employers almost $1.6 billion annually. Ontario is one of 
only three jurisdictions in North America that applies a retail sales tax to life and health insurance 
premiums, thus placing Ontario employers at a competitive disadvantage both within Canada and 
globally. Premium and retail sales taxes directly increase the cost of insurance, causing employers to 
provide fewer benefits to their employees and driving individual consumers to purchase less 
protection than they would in the absence of these taxes. This is problematic given an aging 
population and escalating health care costs increase Ontarians' need for income security and 
supplementary health care. We believe that discouraging individual responsibility for these benefits by 
taxing the purchase of insurance coverage is not sound public policy. 
 
We recommend that Ontario develop a tangible plan to reduce, and eventually eliminate, the 
retail sales and premium taxes on life and health insurance premiums.   
 
 
3. PENSION INNOVATION 
 
Individuals saving for retirement seldom know either the amount of retirement income they can draw 
from those savings or how long those savings must last. Typically, Canadians reduce income to 
preserve their savings.  

A better approach would pool individuals’ longevity risk while retaining investment flexibility, providing 
more stable and durable retirement incomes. Current income tax rules prevent new plans from adopting 
this strategy. 

The 2019 federal budget proposed two measures – Variable Payment Life Annuities (VPLAs) and 
Advanced Life Deferred Annuities (ALDAs) – to meet these objectives. Our industry supports these 
measures; however, those steps restricted access to VPLAs to members of large Defined Contribution 
pension plans, disadvantaging those who save through other types of retirement plans. Standalone 
VPLAs should be permitted to provide the broadest possible access for Canadians. 
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In order to provide sustainable, affordable retirement income arrangements for older Ontarians, 
we encourage the government to monitor and parallel forthcoming federal measures to 
introduce ALDAs and VPLAs as new income options. 

 
4. TITLING FOR FINANCIAL PROFESSIONALS 
 
The industry supports the government’s objective of protecting titles for “financial planners” and 
“financial advisors” under the Financial Professionals Title Protection Act, 2019. It should be noted that 
those who hold life licenses are already subject to educational requirements and ongoing oversight.  As 
the government and the Financial Services Regulatory Authority of Ontario work together to finalize the 
rules, we would encourage continued collaboration with key stakeholders to ensure that 
changes protect Ontarians, while not leading to unnecessary regulatory burden.    
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